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THIS AGREEMENT dated and effective this 1st day of January, 2013 by and between 
the BOROUGH OF LINDENWOLD, hereinafter called the EMPLOYER, and LOCAL 1360, 
UNITED FOOD AND COMMERCIAL WORKERS UNION, hereinafter called the UNION. 

WHEREAS, the parties have been negotiating with respect to the terms and conditions of 
employment and, as a result, mutually satisfactory and acceptable understandings have been 
reached, which in the interest of maintaining satisfactory and harmonious industrial relations, the 

parties desire to set forth in writing. 

NOW, THEREFORE, BE IT KNOWN that in consideration of the covenants, terns and 

conditions herein contained, the Union and the Employer agree as follows: 

ARTICLE I 
RECOGNITION 

A. The Employer recognizes and acknowledges the Union as the designated and 
selected representative of the employees set forth below for tire purpose of collective bargaining 
and as their sole collective bargaining agency in respect to the rates of pay, wages, hours of work 
and all other conditions of employment and for the purpose of entering into understandings and 

agreements. 

UNIT -All full-time non-supervisory white collar employees employed by the Borough 
of Lindenwold excluding police, supervisors, managerial executives, 
confidential employees, craft employees, professionals and employees of 
the Department of Highways employed by the Borough of Lindenwold. 

ARTICLE II 

MANAGEMENT rights 

A. The management of the Borough, including the direction of the working force 
and the right to plan, direct and control operation and use of its facilities, equipment and others 
property, is the exclusive right and the duty of the Employer. 
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g The Employer has toe sole right to hire, lay off, transfer and promote 

endusive right to control volume »<P—«• ° ,0P “'“’ ” „ 

detennine toe sine - cornpoaitio. — «* "*» ^ “ 

or improved methods or facilities, toe right to detetnune “toat woik will epe. orm 

^tototoe^,,.^ — — 

toe operation of toe Boro* “ ** “™ ** * ' . 

action These rights shall be exercised with due regard to toe legal rights of the employees, an^ 

further the Employer shall not enercise toese righto in variation of toe specific provisions of tots^ 

Agreement Reasonableuseoftoerightohereinsetinilii respecting demotion and ptotnnlgation 

of rules shali be subject to toe grievance and arbitration procedure. 

C The bating of spec® right. n, tor, «ti* it»« *** » >» “ ‘* 
considered restrictive of or a waive, of any tights of management not iieted and not ^ 

surrendered herein whether or not such rivets have been exercised by the Employer nr the past. 
The Employer retains all righto not otherwise specifically covered by this Agreement. 

article hi 


a This Agreement .tail be sehjeett. amendment at „y tone b, to.- — 

of toe parties hereto. Any sudr amendments agreed upon shall be reduced to writing, 

the parties hereto and approved by toe international Office of toe Union in the same manner 
this Agreement. 

article IV 


A The Employer shall collect through payroll deduction in to. am.ont eerttied 

by to. Secretory-Treasurer of to. Union, regular««. membmtoip dtaestoe .noun. «... 
by toe Secretory Union rfPAC deducttons. m 

under the Agency Shop Fmtsston of Article V, as w 

acconiance with an authorization signed by to. employee and shall pay over to toe Unto. 
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monthly the total amount of monies thus deducted. Employee authorization for such deduction 


shall be executed on a payroll deduction form. 

B. Deductions for such amounts shall be made from the wages paid to employees 

each payroll month. When sufficient pay is not available in any payroll month, they shall be 

deducted when pay is sufficient in any succeeding payroll month. 

C. The Employer shall furnish tire Union monthly a record of the total amounts 

deducted together with an alphabetical duplicate listing of the names and addresses of the 

employees from whose pay deductions were made. 

ARTICLE V 

agency shop provision 


A. During the term of this agreement, all non-member employees in the 
collective bargaining unit represented by the Union shall be required to pay the Union a 
representation fee in lieu of dues for services rendered by the Union. The representation fee 
shall be the maximum amount authorized by law. Once a month the Union shall submit to tire 
Employer a list of those employees which it claims are non-members of the Union and the 
amount of dues claimed for each person and give notice to each employee named thereon that the 
claimed representation fee will be deducted from the employee's pay. Within thirty (30) days 
after receipt of said list, the Employer will begin deduction of the claimed representation fee 
from the pay thereafter due to the employees named on the list, in equal installments, and Will 
transmit the amount so deducted to the Union all in the same manner as membership dues 


deductions for Union members are customarily handled. 

B. It is understood and agreed that the Employer shall have no duty or 

responsibility to determine membership or non-membership of any employee in the Union or to 
verify the accuracy of any claim for representation fee submitted by the Union, hr consideration 
of the Employer making the deductions herein provided for, the Union hereby indemnifies and 
saves the Employer harmless from and against any and all claims, demands, proceedings, 
actions, suits, damages, costs and fees and all forms of liabrlity to any employee or otherwise 
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Article. 


-bargaining unit employee shall not perform any bargaining unit worlc 


A. Anon 


of instruction, absenteeism or emergency. 


except in cases 

UNION REPRESENTATION 

A. Loed 1360 wiU notify tho Employ* i» •*« of«- «™ « f “ “' l0ye “ 
who « derugnaled» represent employe* -» *' prooedrue. Employee, so 

desired hy the Loed Union will h. - — - •«.» 

»d with Employ* mp—» «***E «™ f -f*»» ”’“ S 

loom without loss of pay, prodded permission is first obtained *” B ““ it 

Administration, which permission shill not be unreasonably refused. 

B Agents of fh. Union who era no. employ*, of«» Employe, willhe penraW 

„ wi«. employee, drmng wo.hing horns * W wmk -one f». to pmjo.e of 

Union .ep—n so long as such right is m~n,«, onetd.ed rad to is no nndn. 

inletference wiflt work progress, rad provided that they make their presence known to the 
Borough Administration immediately upon arriving at the Employer's pramses. fl.Lrad 
Union ... notify ih. Employ* of fir. n.mos o, 4. ■*—™- No mom thra on. » 
h, he designemd ih, ..eh fheihty during wo,king hoom » disoms Unira »««s wi* employees 
their wort sUdio. urd« drey find »«d,e P— «* Empte* or >» •* ■ 

c. When an .gen, of tho Loerd Urnoo is scheduled by «th* of fh. P** b»* 

to pratioipate during working hours in negotiations, grievan* proceedings, conferences or 

meetings, h. shall suffer no loss i. pay - h. charged (Or sioh leave. In app.M.. »«* 

foregoing it willhe IhnM to «-»«f»« ® <*"“* “ 

meetings and five (5) persons for negotiations. 
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article VIII 


A Within ten (10) days item the signing of«* **—* “* Saf '° y °' “ 

p ,.„,id,th,Union wtth .listef «***« *****““*“■ “““ nUml ” 

„), seniority date, job title, job i.vel and «.<**-■ On an ongoing >»»., 

Employer shall provide the Union with a notice of any permanent change in any part of that its 

within ten (10) working days of the effective date of the change. 

B The Employer shall g.ve written notification to the Union when an employee 

is being suspended or terminate. The nofification sh,l he snhmitted to t te 

time written notice is given to the affected employee and thail indicate the extent and reason for 
disciplinary action. 

article IX 

NO STRIKES-NO LOCKOU'l S 

A. There shall be no strikes, work stoppages or any other concerted actrnty 

Which is designated „ withhold the semio .( ,h. negotiating - ' 6 »" ’*” 

nor shall the Employer lockout the members of the negotiating unit 

article X 

grievance procedure 

A. A grievance shall be defined as a disagreement or dispute between the 
Employer and an employee as to the meaning, interpretation or application of a specific 

provision of this Agreement. 

B. Should an, grievance arise, it stall be processed in the Mowing manner: 

Stnn 1: The employee stall pteaent the grievance in writing to his 
immediate supervisor within five (5) working days after the occurrence of the grievance. The 
immediate supervisor stall review die grievance with (he employee and the Local Umon 
representative -in «... (3) working dnys rhereahe, and shal, advise ihe employ* M «- 
umon represents,!., of his/her answer wrlhin dnee (3) working day. Mo.mg -4 meaimg. 
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„y — the matter to the Dtee.o, of Personnel will- »" <» ”*« 4,y ’ “°"® 

Y TV,, Director of Personnel shall, wthm three (3) 

receipt of the immediate supervisor's response. aT1 d the Local 

working days following receipt of the grievance by him, meet with the emp oyee ^ 

Union representative shall provide a written response within three (3) working V « 

If the grievance is not resolved in Step 2, —on the employee may, witl— 
three (3) working days following reeeipt of Ihe Director of Personnel's response,^ 
to Borough Council. Within fifteen (15) days after referral to Borough Council, said Conned or 

, committee—ah.ll „e« wilh .he employe. »d ,h. rep— 

Ml provide a w». re,onae (15, days IMowing isaid, 

SJal . u 4, event „o ..-factor, 

the matter may be submitted to binding aibilration within ten (10) welling days _ 

(a) The cost, fees and expense for having a gnev 
shall be shared equally by Local 1 360 and the Employer. It is agreed that any .««« 

eppcinted pn— m dai. Agree— may to «» P—» ^ 

Agreement. Furthennore, the tight to request arbilrahon shall he 'united to the parties to 

AS ”” t (b) fhe arbitrator diail render fas decision wifi—thirty (30) days 

^4ea.»of4e«h«o.^^^ fc ^ rtiwrfindote[TOfive 

pay to die aggrieved employeefs), it is agreed that the wages the employeefs) may have earned 
elsewhere during the period covered by the award shall be deducted from same- 

C P-nre of the employ » pres- »■« hd—ee a. the «step «- 

provided shall be conclusively deemed to be an abandonment of said grievance and the 

Employer's last position shall control. 
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D, In the event that the Employer does not respond within the time periods 

required, the grievance shall be deemed to have been resolved in favor of the grievant. 

E, This grievance procedure shall not apply to any matter for which New Jersey 

Civil Service provides a review process, including disciplinary matters. 


A. Seniority is defined as an employee's total continuous length of service with 

i Hot,, of hire excent in cases of discharge and voluntary 
the Employer beginning with his original date of lure, excep 

termination, . 

B. An employee having Mm »“ <“ d ”“' s “ hd 

te „= of to) stall... eea* ,««.*' oerfii &, fc -me .h® «* mtoM by 

Employ si'- 

c. If a question arises concerning two or more employees prior to the effective 
date of this Agreement; seniority preference among such employees shall be determined by the 
order in which such employees are already shown on the Employer's payroll records, first name 
first preference, etc. For employees hired on the same date subsequent to the effective date of 
this Agreement, preference shall be given in alphabetical order of the employee’s last name. 

D If a vacancy shall occur and the Employer desires to fill it m anyjo 
classification, the Administration shall post a notice of such vacancy and die necessary 
qualifications to fill the same for a period of five (5) working days during which time any 
qualified employee may submit a written bid for such vacancy. 

article XII 

LAYOFFS 

A I. lh. *« >ta Enpl.y® *.ll ,he h 

the Union of this intent. Thereafter, thereduction of staff stall be 

toy to«v= of depto *» «■*>■»» “» * 

be give, preference prowled he/,he ... per,.- the wo* involved. P—> * “ 
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as well as 
considered in excess of one (1) month 


Ji£_r4. JL *■ 

A n, P ., .ce. for 11 ~pi.y~ *'“* Asr “““ 

start at ninety percent (90%) of the established contract rate. 

B . u, ! 1 W .»»»n^»»d K »A^«ly«‘'”'^ d “ 

« ta , i , erfTO .o^p.y.« 

C Any employee required by the employe 

Tu* «(-) of the »•* 

.. Ub», Bo ail .ooliPB « do “”^1 

1. The employee will be paid at time and onehalf (1-1/2) his/h 

hourly rate for each evening hour worked, or 

2 . The employee will receive compensatory tin® at the rate of 

and one half (1-UP) * * “* „ 

D. Pursuant to paragraph C above, each employee mus ee 

1 of each clendaryem whethw belahe »■»* P*> “ “»1— 7 ta '' 

• (90) days or it will be lost, unless the Employer was responsible for the delay. 

article XXV 


A When an employee is died in Horn home for work after the termination of 
hia regular shift, he/she shall receive compensatory tone apral to the time worloel during the 
in period, hot in no even, less than two (2) horns compensatory Bne. 
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B. The taking of compensatory time to the extent possible shall be scheduled 

mutually by the Borough and the employee. 

ARTICLE XV 


A. The regularly scheduled work week shall consist of f,« (5) —^ 
- Monday through Friday - inclusive. 

ARTICLE XVI 

STARTING TIME, QUITTING TIME 
A. The regular starting of quitting toe of worts shifts will not be 

with... —Me notice »the .«*! employees - — «* h.™d *«”“< “ h 
changes and the needs for >~e wild the United Food md C—1 W«t» «■ • 

1360. 

. ARTICLE XVII 


with one 


A The rseul.u wo* bon., shall ««M of the *»*»° “ 4; “ 

(,) horn for the hneheon Knod for all employe- hired pn«. to F*o-, 16,1999. 

B. The tegular work hours .hall consist ofthe hours of S:30 a.m, to 4:30 p.m. 
with one ( 1 ) hour for Ihe luncheon period of all employees hired after Febtuary 

article XVIII 


holidays 

a. The following national holidays are recognized as paid holidays 


celebrated as holidays: 


1. New Year's Day 

2. Martin Luther King's Birthday 

3. Washington's Birthday 

4. Lincoln's Birthday 

5. Good Friday 

6. Memorial Day 

7. Fourth of July 

8. Labor Day 

9. Columbus Day 
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10. General Election Day 

11 . Veterans Day 

12. Thanksgiving Day _ 

13. Day after Thanksgiving Day 

14. Christinas Day 

B jrrrr-—- 

President of the United States deda.es a holiday, it shall be treated as an addrtror 

lcM »W ™w., - «» “ ml ‘ w 

verifiable illness. 


vacation days accro 


A . All full-time employees in the Employer's service shall be entitled to the 

following annual vacation with Pay: 

V acation 

Vp.ars of Servi ce 
Date of employment to 1 year 

I year to 5 years 
6 years to 10 years 

II years to 15 years 
16- years to 20 years 
20 years and over 

1 . Any employee with less than one 
eduntil at least six (6) months of servicehas passed. 


1 day per month 
12 days per year 
15 days per year 
18 days per year 
21 days per year 
26 days per year 

(1) yea of ssmce not take my 




art thereof is not used, 
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c Vacation. shall be scheduled -1 >— *' —° tfc “ * ” y 

„p,„ y =, s*i«. w y *> " pe “ ,1 “ ,,,ta 

„f to « »«.o »-. »= ™b- »f «Pl«” 

employee with to grebes. — W («>• — “ <«* J—' 

shall be given his/her choice of vacation periods. 

D. If a holiday occurs during the work week in which vacation is taken by an 

employee, the day shall not be charged to annual leave. 

E. An employee who becomes ill during his/her vacation will not be charged 

vacation leave but rather sick leave for the period of illness provided he/she brushes 

satisfactory proof of such illness to the Employer upon his/her return to work. 

F. Upon separation from employment for airy reason, an employee shall receive 

payment for all vested but unused vacation entitlement. 

G Employees shall accrue vacation days on a monthly basis but shall be allowed 

„ use any .unto IWto.1 •. to employee's disc,rite. subje« » «■» Apeetoen. »" * to - 

policies of to Borough. Iu to cent «f «— - —“«■ ' 

,o compensation to vasari.« toy, . — - to to, ef « —hen. No 

vacation days shall aeon* during any disability period adtile collcctmg any Slate disability. 

ARTICLE XX 
LONGEVITY 

The Employer agrees to roll longevity percentage into an employee’s base pay. 
The employee wiH be eligible for the percentage they were due on their anniversary in year 
2013. This will be effective on January 1,2013. New employees shall not be entitled to 

longevity pay. 

Note: ExhibitA(tolow,to 1"“’ 
rolled into the base salaries, it shall not be paid going oiw 


12 



A Any employee whose job performance ot conduct becomes subject to 

——rrr zzzzzz- 

:rr:—n-———- 


evaluation. 


A , ^l.yse. may inspect to —*' 

following toms and conditions^ «»««■«• «»*' “““ ° f P "””‘ “ 

her designee. 

Nothing may be removed ftom the file. 

The „.w must be conducted within the P*fonce of a 
representative of the Employer. 

The employee, if he or she so requests, will be accompanied by a 

Union representative. 


2 . 

3. 

4. 

' 5. 


6 . 




MILITARY LEAVE OF ABSENCE . 

A A permanent employee who entem upon atfive duty with to military 0P ^ 

, 0 f war or emergency shall be granted, leave of absence for apettodofsu 

service m tune of war or emerg y p u 1 e 4-l-17.3 of Civfi Service 

aetyie. and forne (3) months hereafter and as further jaesctibed in Rul ■ 

Rules and Regulations. 



LEAVE OF ABSENCE 

A. Leave of absence for employees shall be granted as provided m Civil Sei vice 

f + a N T A C 4-1-17.2 except as otherwise set forth 
Statutes and Rules and Regulations pursuant to N J.A.C. 4.1 

herein. . 

ARTICLE XXV 

emergency and special leave 

A. An employee shall be given time off without loss of pay when: 

1. Performing jury duty. 

(a) The employee shall serve without loss pay and shall turn 
over to the Employer the payment received for said duty. 

2. Subpoenaed to appear as a witness and not a party before the court, 

legislative committee or judicial or quasi-judicial body. 

other emergency when so ordered by the Governor or the President. 

Civil Service Law. 

5 If a state of emergency covering Lindenwold is declared by 

—- 

loss of pay. In all other cases of adverse weather or other emeigency, t e o 
discretion, excuse the employees from work without loss of pay. 


A. Pursuant to N.J.A.C. 4:1-17.4, any employee who is a duly authorized 

. -k T T q a ^R-?V2 and any amendment thereto 
representative of any of the organizations listed mN.J.S.A. 38.23 2 an 



shall be granted a leave of absence with pay for an aggregate penod not to exc 

convention of said organization. 

B Tbe Employer shall, at ils expense, provide for regrstrabon and a room or 

those employees ..ending Ihe — — f«» »- ***«=” o<M«melp-es. 
He Employer may rerprire up to Bm (4) person, to a room. In add.ron, t leB “ 
employees may be required to report for work in order that coverage in the Municipal Budding is 

provided. 


bereavement LEAVE 

A. A leave of absence with pay up to five (5) days shall be goofed an employee 

desiring such leave because of death in the immediate family as herein defined: 

1. Mother, Father, Stepmother or Stepfather 

2. Spouse. 

3. Children, Stepchildren or foster children 

B. A leave of absence with pay up to three (3) days shall be granted an employee 

desiring such leave because of death in the immediate family as herein defined: 

1. Mother-in-law or Father-in-law. 

2. Brother, sister, stepbrother or stepsister 

3. Brother-in-law or sister-in-law. 

4 . It shall also include relatives of the employee residing in the 

employee's household. 

5. Grandparents and Step grandparents 

6 Grandchild 

c upon recommendation of to def— ■»* ■■»»»“» 
beyond three (3) days maybeallowedbyto Adminishation ’here etasmsBnoe. Jus. 6- snsh 

action. 
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D. One (1) day leave shall be panted on the day of the burial of an aunt, unde, 
first cousin, niece or nephew with the proper documentation. 

article XXVIII 
maternity leave 

A Employees shall be eligible for maternity leave. 

B. All permanent employees of the Employer who become pregnant shall be 

granted childbirth (maternity) leave and all provisional employees who become pregn 

granted childbirth (maternity) leave upon request as follows: 

1. An employee shall submit written notification to her immediate 

” f * b "“ a <4> . 
advance, if circumstances permit. Such leave shall be granted for a period of time not to exceed 
cneCOmc*. enp.nvcc„da,, 1 .di.cr«ionofd,eEmployee, 

leave. may be ...ended « renewed for a P-d ... * «~d < 12 > l 

C Inno case shall the employee be required to leave prior » hhi.dbldhrmlea. 

she can no longer satisfactorily perform the duller of her position. Such deteimination shall be 
made by her physician. 

D. Every employee has the right to return to the same position in the same 

classification she held before going on maternity leave. 

E. An employee who is on maternity leave without pay is entitled to use accrue 

sick leave for the period tiia. she is disabled as certified by a physician, and all accrued annual 
leave. Allher periods of leave related 1. —* leave - he leave wilhou.pay. Unoaed 
aiek and vacation leave *all ho named over until her mum. An employee .hall not earn anno. 

Sick leave or accrue seniority while she is on maternity leave without pay. 

ARTICLE XXIX 



A The Employer may gran, an employee educational leave. Th, purpose of such 
ia ,o pond, an employe. » P-» ape»l work or hainlny ml-his employ— - 
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^^WW*."!** Cost of such training t° • “ 

Employer. 


K Employ returning &om —prized ieuve of »•» - ■* “ h ““ ”“ 
leave commenced. 


SICK LEAVE - PAY ALLOWANCE 

of ser*e to the,J.« of po— ***““>«» » “ 4 “ 

t and fifteen (15) days sick leave with pay 101 eac 

rrrr£=~r-rr— 

leave for any side peave witti puy i£un^ when 

rr s :^ ( or te ^---»«-"r y 

tecuuseofpetscnal illness »».«»«“' ** * k ““ „ f ,,„ n d„oe 

duties of iris position, esposum to contagious disease, a short perrod of auch 

vp.p.ur^.fni.g.er—r ,„* pride* ill r«,dte,u„n,g«,ep,e..» 
employee. 
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(a) "Immediate family" is defined as mother, father, step-mother, step¬ 
father, spouse, child, step-child, foster child, mother-in-law, father- 
in-law, grandchild, sister, brother, grandmother, grandfather or 
relative of the employee residing in the employee's household. 

B. Following the end of each calendar year, the Employer shall provide each 

employee with a total of his/her accumulated sick leave, with a copy to the Union. 

C. Unused sick days shall be sold back to the Employer under the followmg 

° 0nditi0I1S ' 

Employees' Pension Fund. 

2 . At least 15 years of employment if the retirement is for service 

rather than disability. 

3 . Effective December 31,2001, each unused day will be value 

fifty-percent (50%) of the employee’s pay rate. 

4 Effective January 1,2002, each employee who has a mimmui 

time bank of thirty (30) days may sell back to the Borough up to fifteen (15) days per year at full 

r, t ,portay. The — 

($15,000.00) in any circumstance. 

(a) Any sick days not used or sold back to the Borough may be 

accumulated from year to year. 

(b) Employe®, stall *> *» B °”" Bh * tefl " 

b y November 1st of each yssr. ss to'fta number of days the employee wishes to sell tack to .the 

Borough. P.ymeta f.< »V -H.y. sold » will b, -do no l.fr 0,., » 

1 st pay p eriod in D ecemb er . 

D. Upon an employee's death, the above entitlement shall be paid to bis 
beliefiCiaiy ' E. Employees shall accrue sick days on a monthly basis but shall be allowed to 
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use any 


t tn +his Agreement and the policies 

” Pl0, “' “ “ MI ta «*« » 

of tiie Borough, ti, to ev». of »»■»«* 
compensation for sick days as accrued at the tune 


shall accrue during any 


State disability period. 


■ u t for three (3) consecutive working days, or m cases 

A If any employee is absent for thiee 

the Mayor and Council may require acceptable evidence m 

where a pattern of abuse appear , illness and the length 

writing from a physician of the reasons for the absence. The natu 

of time the employee will be absent shall be stated on the doctor's certifies . . 


, eool t for work on any working day 

A An employee who does not expect to report to . 

*• «A « «" » ffi “ “ “ ” ' 


A »,„« cMM by,=»« “ “‘®°” “““ 

the certification of the local health dep—t. 


may be approved on 


. t fniiowing medical insurance coverage in 

A. Tfie Employer shall maintain die following 

effect with this bargaining unit, at the Employer’s expense ^ ^ ^ 

New Jersey State Health Benefit Plan (NJSHBP) 

Medical 

Prescription 

Dental Care with Delta Dental 
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B. Where an employee provides evidence of similar coverage, fiom a separate 
source, the Township agrees to reimburse employee 25% of the cost of the employee's coverage 
in lieu of providing same. 

C. Any employee with a continuous employment of six (6) months who is absent 
on account of ill health, shall have their position held for a period of six (6) months from the date 
of absence. The Borough will continue to pay medical benefits for up to six (6) months of said 

leave. 

D. The Employer will provide retiree medical benefits under the following 

conditions: 

After twenty (20) years of service 1 year entitlement 

After twenty-five (25) years of service 2 year entitlement 
After thirty (30) years of service 3 year entitlement 

E. For the duration of the contract medical premium sharing shall remain at 

one and one-half percent (1.5%) of salary. 

F. Benefits shall remain the same for the duration of the contract. 

ARTICLE XXXVI 
PENSION AND LIFE INSURANCE 
A. The pension and life insurance plans shall be in accordance with the 

requirements of New Jersey law. 

ARTICLE XXXVII 
WORKERS’ COMPENSATION 

A. For all employees covered by this Agreement, the Employer shall carry 
workers' compensation insurance, social security and other protective insurance as may be 

required by law, both federal and state. 

B. An employee who is temporarily unable to work as a result of an injury 01 

illness arising out of and in the course of employment shall continue to receive his regular pay 
fiom the Employer for a period not to exceed 12 months fiom the date of the accident or onset of 
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Ulnes, Workers' Compensation payments for temporary disability shall be turned over 
Borough during that period. 


to the 


A. Employes required to »*!» th. P»— ef E»P« - * ***** 

per mile plus out-of-pocket expenses. 


1 . Mff) aq cash allowance each year from the Employer. 

Employer to wear uniforms shall receive a $350.00 casti anow 

ARTICLE. XL _ 


A. The 


the 


Employer shall provide a bulletin board situated in a conspicuous area for 

employees benefit, along with a suitably clean area to partake in lunch. 

ARTICLE XL! 

SAFETY AND-HEALTH 

A The Employer and the employees shall cooperate to maintain safe and 

““““ 

shall be brought to the Employer's attention and the matter revrewed. 

B. No employee will be required to enter or remain m the burldmg alone. 

ARTICLE XLII 

non-discrimination 

a The Employer agrees that ihe provisions of this Ageement shall apply «!«% 

to all employees and that there shall be no intimidation, interference or discrimination because o 


age, sex, marital status, race, coloi or 


creed, national origin, union activity or political 


affiliation/activity which is permissible under law. 
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B. References to the masculine tense shall include tire feminine tense as well 



This Agreement shall become effective this first day of January, 2013 and shall 
remain in full force and effect to midnight December 31, 2017, and from year to year thereafter 
unless modified or terminated in the manner provided for in this Agreement. Exther party 
seeking to change or terminate this Agreement must send written notice to the other party on or 

before sixty (60) days prior to the expiration of this Agreement. 

The parties hereto have executed this Agreement this 




UNITED FOOD & COMMERCIAL 
WORKERS UNION, LOCAL 1360 
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The following pooita ■>“= U »“ wiU 


Director of Welfare 
Municipal Court Administrator 
Library Director 

Police Records Clerk Stenographer 
Police Records Clerk Typist 1 
Assistant Municipal Treasurer 


Wage Increases: 


1/1/13 

2.5% 


1/1/14 

2 % 


1/1/15 

2 % 


1/1/16 

2 % 


Wages 


for employees hired before January 1,2013. 


effective 


POSITION 


Deputy Tax 
Collector I 


Deputy Tax 
Collector II 


Effective 9/20/13 (1_)_ 


Asst Municipal 
Tax Collector 


Clerk Typist 
(Violations) 


Clerk 

('Code Enforcement) I 


Clerk 

/Code Enforcement II 


Effective 12/20/13 (lj_ 


Library 
Clerk I 


Library 
Clerk II 


Clerk Typist 
(Pi aiming. Zoning) 


Clerk Typist 
(Public Works) 


Police Records Clerk 


2.5% 

2013 


2 % 

2014 


2 % 

2015 


2 % 

2016 


1/1/17 

2 % 


2% 

2017 


tt. /in '7QQ 

$50,784 

$51,800 

$52,836 

$53.893 

$48,359 

$49,796 

$50,792 

$51,808 

$52,844 

$48,820 , 

$41,547 

$42,378 

$43,225 

$44,090 

(tioO 1 H £ 

$35,880 

$36,597 __ 

$37,329 

$38,076 

$32,1 lo 

fro 7 9R7 

$38,032 

$38,793 

$39,569 

$40,360 

0>3 /,ZO / 

$35,176 

ffio < no 1 

$36,956 

$37,695 

$38,449 

$39,218 

$3o,23l 

fl'/IO O QO 

$43,228 

$44,093 __ 

$44,974 

$45,874 

$42,:) oU 

< 1 K-\ 

o 

[ oo 

1 oc 

i 2 

$36,597 

$37,329 

$38,076 

10 

■- 7 _ 

$36 956 

$37,695 

$38,449 

$39,218 

$36,231 

$37,287 

$38,032 

$38,793 

$39,569 

$40,360 
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Typist II 


$36,583 


Effective 6/20/13 (1) $36,935 


$37,674 


$38,427 


$39,196 


$39,979 


Wages for all employees hired on or after January 1,2013: 


effective 

2013 

2014 

2015 

2016 

2017 

d<^o cm 


Deputy Tax. 

$44,810 

$45,706 

$46,620 

$47,552 

g/CQ 

wOil^ctor j. 

Deputy Tax 

$41,451 

$42,280 

$43,125 

$43,988 

;j>44,o0o 

d'O A /CO 1 

CoIIcctoi 11 
Assistant 

Municipal 

$36,659 

$37,392 

$38,140 

$38,903 

$39,ooi 

m A O/CQ 

i ax Couectoi 

Clerk Typist 

$31,658 

$32,292 

$32,937 

$33,596 

$34,20e> 

Violations 

Clerk Code 

$31,658 

$32,292 

$32,937 

$33,596 

$34,268 

ff'T A O/CO 

Enforcement 

$31,658 

$32,292 

$32,937 

$33,596 

$34,200 

Library Clerk 
Clerk Typist 
Planning Zone Boa 
& MDRC Board 
Clerk Typist 
Public Works 

Police Works 
T'xmiQt TT 

$31,658 

$32,292 

$32,937 

$33,596 

$34,268 

$31,658 

$32,292 

$32,937 

$33,596 

$34,268 

$31,658 

$32,292 

$32,937 

$33,596 

$34,268 

OierK lypibi ii 

Clerk Typist 

$31,658 

__ 

$32,292 

$32,937 

$33,596 

Uo4,ZOo 
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Certification 


I declare to the best of my knowledge and belief that the attached document(s) are true electronic copies of the 
executed collective negotiations agreement(s) and the included summary is an accurate assessment of the collective 
bargaining agreement for the term beginning 1/1/2013_thru 12/31/2017 _. 


Employer: Borough of Lindenwold 

County: Ca mden __ 

Date: 7 / 22/2014 _ 

Name: Deborah Jackson 

Print Name 

Title; Borough Clerk 



Collective Bargaining Agreement Certification 2012.(Wj02.wpd 









